Standard 6-Month Measurement Periods for Ongoing Employees under the
Affordable Care Act’s Employer Shared Responsibility Provisions
(January 1 to June 30; July 1 to December 31)



The following timeline illustrates how the state will apply the 6-month measurement periods to ongoing employees, those who have been employed for at least one complete Standard Measurement Period, to determine their full-time status for ACA reporting purposes during the respective 6-month stability periods for the calendar year. 
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Standard Measurement Period:  The 6-month period during which an employee’s hours of service are averaged to determine their full-time status for ACA reporting purposes for a respective period of time (stability period).  The state’s standard measurement periods are:  January 1 to June 30 and July 1 to December 31.

Administrative Period:  The 1-month period between the measurement period and respective stability period during which the state identifies its full-time employees for ACA reporting purposes during the respective stability period. 

Stability Period:  The 6-month period following a 6-month measurement period (and any administrative period) during which the state must treat an employee as full-time for ACA purposes and report information on the health coverage offered, if any, to the employee and their dependents, using IRS Form 1095-C.
  
· Employees who averaged 130 or more hours of service per month during one of the state’s 6-month measurement periods will be treated as full-time for ACA reporting purposes during the respective 6-month stability period, regardless of the number of hours the employee worked during the stability period.
 
· The state’s stability periods for ongoing employees are: February 1 to July 31 and August 1 to January 31.

[bookmark: _GoBack]Note:  For the 2016 reporting year, an ongoing employee’s full-time status will be determined by averaging their hours of service during the period of January 1 to June 30, 2015, to determine their full-time status for ACA reporting purposes for January 2016; and averaged during the period of July 1 to December 31, 2015, to determine their full-time status for ACA reporting purposes for the period of February 1 to July 31, 2016, etc.
