[bookmark: _GoBack]Initial 6-Month Measurement Period for “New” Intermittent (variable-hour) and Part-Time Employees (those appointed to a time base of < ¾) under the Affordable Care Act’s Employer Shared Responsibility Provisions

The following timeline illustrates how the state will apply the initial 6-month measurement and stability periods to a new Temporary Intermittent employee who was appointed on March 15. 
	Initial Measurement Period
4/1 – 9/30
October

Administrative Period
1/1 – 1/31
Stability Period 
2/1 – 7/31
Standard Measurement Period
7/1 – 12/31
August

January

“New” Employee
Hours are measured  to determine full-time status beginning April 1. 

Administrative Period 10/1 – 10/31
Initial Stability Period
11/1 – 4/30


	
May

November


July

April

Employee’s Date of Hire: March 15
March


“Ongoing” Employee
Employee is tested to determine full-time status as an ongoing employee beginning July 1.

February



“New” Intermittent and Part-Time Employees:  Those employees who have been employed for less than one complete Standard Measurement Period and are appointed to an Intermittent or less than ¾ time base. Rehired intermittent or part-time employees who did not have an hour of service for a period of at least 13 consecutive weeks immediately preceding the resumption of services will be treated as a “new” employee. 
Initial Measurement Period:  The 6-month period during which a new employee’s hours of service are averaged to determine their full-time status for ACA reporting purposes for a respective period of time (initial stability period).  The employee’s initial measurement period will begin on the first of the month following their appointment.
Standard Measurement Period:  The 6-month period during which an ongoing employee’s hours of service are averaged to determine their full-time status for ACA reporting purposes for a respective period of time (stability period).  The state’s standard measurement periods are:  January 1 to June 30 and July 1 to December 31.
Administrative Period:  The 1-month period between the measurement period and respective stability period during which the state identifies its full-time employees for ACA reporting purposes during the respective stability period.
Initial Stability Period:  The 6-month period following the employee’s initial 6-month measurement period (and any administrative period) during which the state must treat an employee as full-time for ACA reporting purposes (regardless of the number of hours the employee worked during the stability period) and report information on the health coverage offered, if any, to the employee and their dependents, using IRS Form 1095-C.
Stability Period:  The 6-month period following a 6-month measurement period (and any administrative period) during which the state must treat an employee as full-time for ACA purposes and report information on the health coverage offered, if any, to the employee and their dependents, using IRS Form 1095-C.  
· Employees who averaged 130 or more hours of service per month during one of the state’s 6-month measurement periods will be treated as full-time for ACA reporting purposes during the respective 6-month stability period, regardless of the number of hours the employee worked during the stability period.  
· The state’s stability periods for ongoing employees are: February 1 to July 31 and August 1 to January 31. 
Note:   New employees appointed to a position with a time base of ¾ or more will be treated as full-time for ACA reporting purposes beginning the first of the month following their appointment and are not subject to the initial measurement and stability periods applicable to new intermittent and part-time employees.

