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CALIFORNIA DEPARTMENT OF HUMAN RESOURCES 
SECTION I 

 
SUMMARY OF REVISIONS 

TO THE CALIFORNIA STATE CIVIL SERVICE PAY SCALES 
LOCATED ON CALIFORNIA DEPARTMENT OF HUMAN RESOURCES (CALHR’S) PUBLIC 

WEB SITE 
http://www.calhr.ca.gov/state-hr-professionals/Pages/pay-scales.aspx  

 

For questions regarding Section I, personnel office designated liaisons 
should contact CalHR’s Personnel Services Branch. 

Technical questions will be referred to the appropriate CalHR analyst. 
 

The following changes are now updated on the electronic Pay Scales. Changes to the 
Alphabetical and Schematic Listings (Sections 15 and 17) will be updated within the first week 
of each month. 
 
 
SECTION 11: ALTERNATE RANGE CRITERIA 
 
The following Alternate Range Criteria are established: (Effective 12/01/22) 
 

• Alternate Range Criteria 492 
 
The following Alternate Range Criteria is revised: (Effective 12/01/22) 
 

• Alternate Range Criteria 175 
 
Alternate Range Criteria 156 is removed from the following classifications: (Effective 12/01/22) 
 

Class 
Code Class Title 

8610 Investigator 
1013 Agent, Alcoholic Beverage Control 

 

 

SECTION 14: PAY DIFFERENTIALS 

 

PAY DIFFERENTIAL 440 

IMPROVING AFFORDABILITY AND ACCESS TO HEALTH CARE – BARGAINING UNITS 1, 3, 
4, 11, 14, 15, 17, 20, 21, AND EXCLUDED EMPLOYEES is amended. (Effective 12/01/22) 

 

• The pay differential is retitled to include BU 8 as follows: 

 

From: To: 

IMPROVING AFFORDABILITY AND 
ACCESS TO HEALTH CARE – 
BARGAINING UNITS 1, 3, 4, 11, 14, 15, 
17, 20, 21, AND EXCLUDED 

IMPROVING AFFORDABILITY AND 
ACCESS TO HEALTH CARE – 
BARGAINING UNITS 1, 3, 4, 8, 11, 14, 15, 
17, 20, 21, AND EXCLUDED 

http://www.calhr.ca.gov/state-hr-professionals/Pages/pay-scales.aspx
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EMPLOYEES EMPLOYEES 

 

 

• CBIDs R08, M08, and S08 are added. 

 

• The criteria section is amended. 

 

DOCUMENTATION: 

 

Effective December 1, 2022, the State Controller's Office (SCO) will issue earning ID GHCP as 
supplemental payments for BU 08 through an automated payment process if the eligible 
employee is currently an active full-time and part-time employee. Earning ID GHCP payments 
will issue in the first payroll cycle following the eligible month.  Example, December 2022 pay 
period payments will issue in the payroll cycle dated January 4, 2023.  Departments should key 
payment via PIP for any other eligible BU 08 employee that does not meet the automated 
payment criteria. If unable to key via PIP submit STD. 674 to SCO for payment processing. 

 

 
SECTION 15: ALPHABETICAL LISTING 
 
The following class shall have Alternate Range Criteria 492 added. (Effective 12/01/22) 
 
Class 
Code Class Title Rg 

Min 
Salary 

Max 
Salary 

Add 
ARC 

8610 Investigator A 
B 

$5,916 
$6,818 

$7,605 
$9,428 

492 
492 

1013 Agent, Alcoholic 
Beverage Control  

A 
B 

$5,916 
$6,818 

$7,605 
$9,428 

492 
492 

 
DOCUMENTATION: 
 
Departments should process A20 transactions to assign new range allocation of affected 
employees in permanent appointments effective 12/01/22.  Departments should process A02 
transactions for the following nonpermanent employees, including TAU, Limited Term, Retired 
Annuitants and Emergency. 

 


